




















































































































JBCCI-X
COAL INDIA LIMITED

.COAL 
BHAWAN'

NEW TOWN, RAJARHAT,

KOLKATA-700,156

No. CIUC-5B/JBCCI-X/1. I No.2/ Daled. 0211.2017

Chairman-Cum-ManagingDirector,ECL, Sanctoria

Chairman-Cum-ManagingDirector,BCCL, Dhanbad

Chairman-Cum-ManagingDirector,CCL, Ranchi

Chairman-Cum-ManagingDirector,WCL, Nagpur

Chairman-Cum-ManagingDirector,SECL, Bilaspur

Chairman-Cum-ManagingDirector,NCL, Singrauli

Chairman-Cum-ManagingDirector,MCL, Sambalpur

Chairman-Cum-Managing Director, CMPDIL, Ranchi

Sub: Revised Wage Rates, Work Norms etc. for Piece-rated Workers

under 10rh Wase Asreement

The lOth Wage Agreement finalized by the JBCCI-X on 1Oth October 2017 which has

come into force w.e.f'. I st July. 201 6 provides the following in respect of Piece-Rated Workers

under Chapter-lI I:-

3.0 WORK NORMS AND JOB DESCRIPTION

3.1.0 The grouping of piece rated workers, the work norms and job description for

them shall be as laid down under the National Coal Wage Agreement-l and

lmplementation Instruction No.69 dated 8th October, 1986 (vide "Booklet on

Nomenclature, Job description and Categorization of Coal employees") as

amended from time to time.

3.2.0 The rates ofwages and workload for different groups of Piece-rated workers are

given in Annexure-IIIA, B & D.

3,3,0 Workload and Rate of Group wages for Piece-Rated Miners and Loaders in

Madhya Pradesh, Chhattisgarh and Maharashtra Coalfields.

3.3.1 The existing workload for miners and loaders of Madhya Pradesh,

Chhattisgarh and Maharashtra Coalfields would remain unaltered.

3.3.2 The following shall be the revised rates ofwages for workload of 100 cft.,

and ll8 cft., respectively in Madhya Pradesh, Chhattisgarh and

Maharashtra Coalfi elds.

For workload
of 100 cft.

Existing rate

Revised rate w.e.f. 1.7.2016

Rs.821.89

Rs. 1375.32

For workload

of I l8 cft.

Rs. 969.80

Rs. 1622.83

3.3.3 The Fall Back wages in respect of Piece-rated miners and loaders in

Madhya Pradesh, Chhattisgarh and Maharashtra Coalfields would be

I 00% of the revised rates mentioned above.
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3.5.1

3.5.2

Basic fall back wages in respect of different Piece-rated groups shall be as

indicated in Annexure-lll A & B. In addition, they will get SDA, VDA,
SPRA, Compensatory MGB if any, as applicable to them on flull work
norTns.

There will be daily review of earnings of Piece-rated workers to ensure

payment offall back wage which will be inclusive of lead and lift, but not

tub pushing allowance. The F-all Back wage is payable in case the piece-

rated workers fail to lulfill the work norms on account of factors for which
they are not responsible, for example, insullcient supply or non supply of
tubs or breakdown of haulages or power shut down. No fall back wage is,

however, payable if a worker fails to fulfill the work norms due to his

lault.

3.5,3 The case where F'all Back Wage are paid continuously, the case will be

monitored periodically to ensure effective control.

3.6.0 Mechanised Face crew/Multiskilled job

In order to introduce the concept of Mechanised Face crew/Multiskilled jobs, the

Technical Sub Committee to be constituted by Standardization Commiftee which

shall examine and submit their recommendations within six months for

implementation.

3.7.0 Piece-RatedTrammers

3.7 .l In case of revision of unit rate of trammers effective from I 
st 

July, 2016 the

workload and the rate per tub for them should be fixed at Unit level by bi-
partite negotiation in such a way that the normal earnings is not less than

corresponding pay of Cat-lll i.e. Rs.1305.16 (basic per day). The workload

and rate of payment would be reviewed periodically when changes in

condition of work occur.

3.7.2 The piece-rated trammers will be given an increase in their consolidated

emoluments consisting of basic wage, attendance bonus, variable deamess

allowance and special DA so as to give them a minimum benefit of20% of
total emoluments as on 30.06.2016 on the average total emoluments

inclusive ofbasic, attendance bonus, VDA and SDA. In evolving the piece-

rate, the average number of tubs trammed during the six months period

from Itt January 2016 to 30th June,20l6 will be taken into consideration.

3.7.3 a) Where the work performance of trammers for a period of six months with

efTect from Itt January,2016 is more or less the same as compared to the

working norm/standard fixed before this agreement comes into force i.e.

prior to I .7.20 I 6, the revision of tramming rates will be made according to

the above clauses.

b) Where the work performance is below the norms, the norms will be so

revised so as to give them the benefit as stipulated above.

@r-
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3,4.0 Wages for work above the workload for piece-rated workers.

3.4,1 For workload in excess of the prescribed workload, a Piece-rated worker

shall be paid pro-rata increase in the basic piece-rate as well as Special

Dearness Allowance and Variable D.A

3.5.0 Fall Back Wages



c) Where there are wide variations in the work performance on the higher

side against the work norms as referred to above, the work load should be

so adjusted as to ensure that increase in total earnings does not exceed 20%o

of the total emolument ( Basic + DA + SDA + Attendance Bonus) as on

30th June, 2016. However, this will be subject to the workload and pay

stipulated at para-3.7. I

3.8.0 Other Piece-rated workers.

In respect of other Piece-rated workers for whom no specific workload and group wage

has been fixed, it is agreed that their wage rates will be revised by giving them the same

percentage increase in the group wages of the relevant group. Where there is no such

group wage the same percentage of increase as in the case of miners/loaders (Group -VA)

will be given subject to a minimum increase of Rs.412.23 per day in basic wage.

3.8.1 Slurry/pondPiece-ratedworkers,
Joint Committee at the Company level will decide the work load and

wages in respect of slurry/pond Piece rated workers within a period of 3

months positively.

3.9.0 Lead & Lift and Tub Pushing Rates

3.9.1 Lead, lift and tub pushing rates fbr miners and loaders shall be revised as

indicated in Annexure- III C (i)

3.9.2 Lead & lift for Overburden removal workers shall be revised as indicated

in Annexure-Ill C (ii)

3.9.3 Lead & lift rates for Piece rated workers other than miners and loaders

including wagon loaders will be as indicated in Annexure.-Ill C (iii)

3.10.0 Lead & Lift Payments to be Basic Wages

Lead & lift payment will be treated as basic wages for all purpose.

3.11.0 Minimum Guaranteed Benefit, Special Piece-rate Allowance/Fitment of Piece-

Rated Workers in the Revised Group Wages.

3.1 l.l The minimum guaranteed benefit @ 20% of Basic (i.e. Group Wages +

SPRA + Compensatory MGB ifany) + DA + SDA + Attendance Bonus as

on 30.06.2016. There will be no change in the Croup Wages as fixed in

terms of clause 3.2.0 (Annexurc- III E).

3.11.2 Special Piece-Rate Allowance

Piece-rated workers who were on the rolls on 30th June, 2016 and

continued to be so on lst July, 2016, the following amount. as indicated

against each group, will be paid as SPRA annually in addition to their

existing SPRA, to provide motivation for achieving higher productivity'

This will be effective from I .7.201 6. (However, the SPRA will accrue

from the anniversary date of employee concemed).

S.P.R.A.

Group Rate ofAnnual SPRA (Rs. Pe r day)

As per NCWA -lX Revised Rates

w.e.f. I .7.201 I w.e.f. 1.7.2016

I 25.47

II t5.54 26.00

III t 5.90 26.61

IV 1 6.01 26.19

r 9.87 33.25

19.98

@r
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3.12.0

NOTE

3.13.0

SPRA will be increased by 3% annually.

SPRA already drawn on and from ltt Jrly,20l6 onwards will be adjusted

and the employees will be entitled to the payment ol difference between

the rates agreed to herein above and lhe payment already made to them.

The matter of payment of SPRA to the piece-rated employee working in
MP, Chhattisgarh, Maharashtra and Assam shall be deliberated and

decided in the Standardisation Committee.

3.11.3 Piece-rated workers appointed on or after ltt July, 2016 will also be

entitled to earn the Special Piece-rated Allowance after completion of
one year continuous servicc in the manner, time rated workers are

granted annual increment as per [.1. No.24 dated 01ll2l20ll of NCWA-
VIII.

3.11.4 The Special Piece-rate Allowance will not count for computation oftub

rates/piece-rates/pro-rata payment for additional tubs. This amount will,

however, be treated as basic for all other purposes.

Grant of one Additional SPRA to Piecc-Rated Workers who have remained

in the same group for a period of seven/eight years in respect of underground

and surface respectiYely.

While an employee engaged in a lower group is temporarily engaged in higher

group and subsequently reverted to lower group, the period spent in work of

higher group will be treated as having worked in lower group. Where the

employee is engaged in work of different groups involving frequent changes in

group wages, all such cases or any other dispute as to whether due to change of
group, a piece-rated employee will be eligible for one additional SPRA or not, the

matter related to SPRA will be mutually settled in the Standardisation Committee.

It is requested to initiate action for collecting information/data in respect of all

Piece-rated employees as per the Format-Il and to fix the revised rate of wages

for different Croups of Piece-rated employees at the earliest.

You are requested to take necessary action to implement the a

(R. ts r ,\a

Distribution:-

DIRECTOR(P&IR) &
MEMBER SECRETARY. JBCCI . X

@r

l. All Members & Alternate Members of JBCCI-X.

2. Chairman, CIL, Kolkata

3. Chairman-MD, SCCL. P.O.-Kothagudem Collys., Distt. Khamrnam (AP)

4. Director (Finance)/Director(Technical)i Director(Marketing), CIL, Kolkata.

5. Director (Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL

6. Director(F), F.CLIBCCLI CCL/WC L/SEC L/NC L/M CL

7. Director (T/ES), CMPDIL, Ranchi.

8. Director (P/A&W), SCCL, P.O.-Kothagudem Collys., Distts. Khammam (AP)'

9. Director (F), SCCL, P.O.-Kothagudem Collys.' Distts. Khammam (AP).

10. Chief Vigilance Officer, CIL, Kolkata.

I l. HOD, IICM, Kanke Road, Ranchi.

12. GM/TS to Chairman, CIL, Kolkata.

13. General Manager, NEC
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14. Ceneral Manager (F), CIL, Kolkata.

15. Ceneral Manager (Pi EE/Appeal)/Coordinator (JBCCI-X), CIL, Kolkata

16. General Manager, CIL, New Delhi.

17. All Regional Sales Managers, CIL.

I 8. Chief Manager (P/lR), CIL, Kolkata

19. Senior Manager (Estt./Billy(P/AW) ClL, Kolkata

20. Dy. Manager (P/JBCCI), CIL, Kolkata

21. File

@
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Revised Basic Wage Rates for Piece Rated Workers
(ln Rs)

@--

Annexure-lllA
(Vide Clause 3.2.0)

Group
NCWA - lX Rates Revised Rates

(w.e f. 1"' July, 2016)

Rate Fall Back Wages Rate Fall Back Wages

I 607.68 604.33 1016.87 1011.27

il 620.71 612.85 1038.68 1025.52

ilt 636.87 623.36 1065.72 1043.11

IV 640.01 640.01 1070.97 1070.97

662.47 662.47 1108 56 1108.56

665.70 1 1 13.96 1'113.96

PR Trammers 662.47 662.47 1 108.56 1 108.56
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AnnexureJllB
(Vide Clause 3.2.0)

Workload Rates of Wages of PR Workers of North East

Name of work
Workload

(in Cft )

Daily Basic

Wage rate (Rs.)

Rate per

Cft. (Rs.)

A. Baragolai, Tipping & Ledo

1. Solid Cutting (Coal) 24 Cft 50.33

2. Side Cutting (Coal) 33.55

3. 3. Stone Cutting

i) Manual 14 Cft 1207.87 86.28

ii) With Drilling and Blasting 22Cft 1207.87 54.90

B Fall Back Wages 1207.87

When employed on Hazree 1250.34

C. SPRA will be @ Rs.27.21 per day

D. Jeypore/Drill Collieries

i) Composite works as agreed to in

the earlier agreements.
36 Cft 1223.31 33.99

ii) Fall back wages 1223.31

When employed on Hazree 1250.34

iii) SPRA will be @ Rs.27.21 per day.

@v'
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Lead, Lift & Tub Pushing for Miners and Loaders

@-

AnnexureJIlC (i)
(Vide Clause 3.9.1)

Revised Rates
(w.e.f. 1"t July, 2016)

(per tub of 40.5 cft)

OR
(1 .15 cu.m)

(Rs )
1 Lead (for Miners & Loaders)

0to50ft NIL

51 to 100 ft. 6.75 11.30

101 to 150ft 19 96

151 to200ft 33.72 56.43

201 lo 250 ft 48.12 80.52

For every addl. 50 ft. beyond

250ft
20 88 34.94

2 Lift for Miners & Loaders

0 to 10 ft NIL

11 to 15 ft. 6.75 11.3

16 to 20 ft 12.69 21 .24

21 to 25ft 20.22t19.96 33.84133.40

For every addl. 5 ft. above 25

ft.
13 48 22.56

J Tub Pushin

For every '1 10 ft. or Part

thereof in Excess of the first
'100 ft.

241 4.03
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NCWA - lX Rates
(per tub of 40.5 cft)

OR
(1 .15 cu.m)

(Rs )

33.40

I

I

I

I

I



Lead & Lift for Overburden Removal Workers

@

Annexure-lll C (ii)
(Vide Clause 3.9.2)

NCWA - IX

(Rs. per 1000 Cft)

Revised Rates
(w.e.f. 01.07.2016)
(Rs.per 1000 Cft.)

1

First 100 ft. NIL NIL

For every 50 ft. or part of 50

ft. over the first 100 ft.
177.93 297.74

2 Lift
First 10 ft. NIL NIL

For every 5 ft. or part of 5 ft

over the first 1 0 ft.
88 96 148 86
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Annexure-lllC(iii)
(Vide Clause 3.9.3)

Lead & Lift Rate for Piece Rated Workers Other than Miners &
Loaders

SN

NCWA _ IX
Rates

Revised Rates
(w.e.f. 01.07.2016)

(Rs.per 1000

cft)
(Rs.per 1000 Cft.)

1 Lead

For every 50 ft. or part of 50 ft. over the first
100 ft.

15 98 26.74

2 Lift

For every 5 ft. or part of 5 ft over the first 10

ft.
5.66

@-----
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Workload

GroupJ

1. Sand Cleaner

2 Earth Cutte(Outside quarry) 84 Cft. Measured in solid as hitherto

Glqqplll
1. Depot Sand Loader 150 Cft

2. River sand Loader 122 Cft. Measured in solid as hitherto

GroupJll

1. Overburden Removal

(a) Spoil removal :72 Cft.
(b) Earth Cutting & removal : 66 Cft.
( c) Soft stone, shale and morrum : 53

cft
(d) Hard Stone : 40 Cft.

2. Wagon/Truck Loaders and

Stackers
Workload at lead not exceeding 100 ft.

(a) Wagon loading (Coal)/

Wagon unloading

4.5 tonnes

6.75 tonnes

(b) Truck loading

Truck unloading

45
6.75

tonnes
tonnes

(c ) Coal Stacking 4.5 tonnes

(d) Soft Coke loading

Soft Coke unloading

3.6

5.4

tonnes
tonnes

(e) Hard coke loading

Hard coke unloading

(f) Stacking soft coke

Stacking hard coke

3.6

4.8
tonnes
tonnes

(g) Coal screening
(both products)

4.5 tonnes

(h) Coal stacking
(Soft coke manufacturing

4.5 tonnes

(l) Coal supplier (Hard coke

manufacture

in Coke Ovens Country Beehive

& B.P.).

Note: Shale pickers to be paid separately
*Does not include breaking of lumpy coal

4.5 tonnes

below

Annexure- lll D
( Vide Para 3.2.0 )

Grouping & Workload for Piece Rated Workers

The Piece-rated workers shall be placed in six groups and their workload would be as indicated

@r
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1OB Cft,

3.2 tonnes
4.8 tonnes



Grou p-lV

Stone Stacke(underground)

1. Soft Coke

2

3.75 tonnes (Raw Coal)
(1.1.No.62 dated 8.7.86)
72 Cft.

'1 . Main Driver (This workload

applies to drivage of mains in level
and rise galleries. Fro Drivage in

Dip direction an extra payment of
not less than 1 00% of the rate is to
be paid)

3. Jhama (preceeding and
succeeding Dyke)

4. Stone Cutter

2. Dyke cutter

Size of the main 38 width x 58

height should be 1.5 running ft. per
shift per head.

Cutting when done
(i) With hand 5 Cft.
(ii) By Elec. & pneumatic drill 8 cft.

When done with :

(i) Hand - 14 cft.
(ii) Elec. & pneumatic drill - 21 cft.

(a) Cutting by chisels and hammer
(i) Hard stone - 8 cft.
(ii) Soft stone - 10 cft.

(b) Drilling, Blasting & Muckling
man ually
(i) Drilling by hand - 15 cft.
(ii) Drilling by power drill - 25 cft.

Group-VA
40.5 cft.

47 25 cft.
67.5 cft.

94.5 cft.

81 cft.

To be decided at unit level

81 cft.

Unit level

61 cft.

1. Pick Miner
2. Quarry Pickminer

3. Quarry Miner

4. Quarry Loader

5. Basket Loader

6. ( M.C Loader )

Shovel Loader (at face)

7. Filler (Andhra Pradesh)

B. Mechanised Face Crew

Drill Coal Miners

Note: There will be no difference between development and depillaring

area
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Particulars As on 30.06.2016
(NCWA-rX)

Particulars As on 01.07.20'16

(1oth Wage Agreement)
Group Wages

SPRA SPRA

Compensatory lVlGB, lf
any

DA NIL

DA Attendance Bonus

Attendance Bonus SDA

SDA Compensatory MGB

Total Gross

MGB (20% on Total)

Gross

@-

Annexure- lll E

(Vide Para 3. 1 1 .1 )
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Revised Group Wages

The Proforma of PR Workers



FORMAT-II

BASIC PAY FIXATION FROM NCWA-IX TO 1Oth Waqe Aqreement

CLASS: PIECE RATED WORKERS

PAY UNIT

Designation ldentity/

Photo-

Card

No.

CMPF/

PF

Number

Form B

st.

No.

Date of
Appoint-

ment

Date of
Entry in

Present

Cat./Gr.

Whether

Employed

in Surface

Whether Employed

in Under
ground

1 2 3 4 5 6 7 8 o

Group Rate of
Pay

under

NCWA.IX
as on

30.6.2016

S,P,R,A,

as on

30.6.2016

under

NCWA-IX

Revised rate

of Pay

as on

1.7.2016
under

1Oth Wage

Aqreement

S.P,R.A,
as on

1.7 2016

u nder

1Oth Wage
Agreement

11 12 13 14 15

Signature of the person
preparing the statement

Sig nature of Personnel

Officer, Welfare Officer or
Officer-in-charge

Signature of Finance/
Accounts Officer.
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JBCCr-X
COAL INDIA LIMITED

,COAL 
BHAWAN'

NEW TOWN, RAJARHAT,
KOLKATA-700156

No. CIUC-58/JBoC|-X/|- l. Ns. 3t 3L1 Dated: 02.11.2017

IOIhWAGE AGREEMENT
IMPLEMENTATION INSTRUCTION NO. 03

Chairman-Cum-ManagingDirector,ECL, Sanctoria

Chairman-Cum-ManagingDirector, BCCL, Dhanbad

Chairman-Cum-ManagingDirector,CCL, Ranchi

Chairman-Cum-ManagingDirector,WCL, Nagpur

Chairman-Cum-ManagingDirector, SECL, Bilaspur

Chairman-Cum-ManagingDirector,NCL, Singrauli

Chairman-Cum-ManagingDirector,MCL, Sambalpur

Chairman-Cum-Managing Director, CMPDIL, Ranchi

Sub: Undersround Allowance (Chaoter-IV of lOth Wase Asreement)

4.3.0 The Underground Allowance shall be treated as Wages as hitherto and will be taken into

account for the following purposes:

i. Calculation of Eamed Leave/Annual Leave wages

ii. Payment of National/Festival holidays.

iii. Sick leave/Casual leave with wages

iv. Overtime allowance

v. Cratuity and Post Retirement Benefit Scheme

vi. Contribution towards CMPF/other contributory Provident Fund

vii. Injury on Duty

PaBe 1 of 2

The lOth Wage Agreement finalized by the JBCCI-X on lOth October 2017 which has

come into force w.e.f. lst July,20l6 provides the following in respect of Underground Allowance

under Chapter-lV:-

4.1.0 The Underground Allowance shall continue to be paid to those employees working

underground as defined under the Mines Act. 1952 and Regulations framed thereunder.

4.2.0 Underground allowance shall be 9% of revised Basic as on 0110712016 and amount so

arrived at will be frozen for the entire period of this agreement. The revised UG

allowance will be paid with effect from 0l/0712016.

In case of Assam (North East Coalfields), Underground allowance shall be 10.5% of

revised Basic as on 0l/07/2016 and amount so arrived at will be frozen for the entire

period of this agreement.The revised UG allowance will be paid with effect from

0v07/2016.



You are requested to take necessary action to implement the above

ri) It n

Distribution:-

(R. R. M
DIRECTOR(P&IR) &

MEMBER SECRETARY, JBCCI - X

@t
I . All Members & Alternate Members of JBCCI-X.

2. Chairman, CIL, Kolkata

3. Chairman-MD, SCCL, P.O.-KothagudemCollys.,Distt. Khammam (AP)

4. Director (Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata.

5. Director (Personnel), ECL/BCCL/CCL/WCL/SECL/NCL/MCL

6. Director(F), ECL/BCCL/CCL/WCL/SECLAICL/MCL

7. Director (T,{ES), CMPDIL, Ranchi.

8. Director (P/A&W), SCCL, P.O.-KothagudemCollys.,Distts. Khammam (AP)

9. Director (F), SCCL, P.O.-KothagudemCollys.,Distts. Khammam (AP).

10. Chief Vigilance Officer. ClL, Kolkata.

I I . HOD, IICM, Kanke Road, Ranchi.

12. GM/TS to Chairman, CIL, Kolkata.

13. General Manager, NEC

14. General Manager (F), ClL, Kolkata.

15. General Manager (P/EE/Appeal)/Coordinator (JBCCI-X), CIL, Kolkata

16. General Manager, ClL. New Delhi.

17. All Regional Sales Managers. CIL.

18. Chief Manager (P/lR), CIL, Kolkata

19. Senior Manager (Estt./Billy(P/AW) CIL, Kolkata

20. Dy. Manager (P/JBCCI), CIL. Kolkata

21. File

ons.
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JBCCI.X

Chairman-Cum-Managing Director, ECL,

Chairman-Cum-Managing Director, BCCL,

Chairman-Cum-Managing Director, CCL,

Chairman-Cum-Managing Director, WCL,

Chairman-Cum-Managing Director, SECL,

Chairman-Cum-Managing Director, NCL,

Chairman-Cum-Managing Director, MCL,

Chairman-Cum-Managing Director, CMPDIL,

Sub: Allowances (Chapter-V of lOth Wase Asreement)

The l0th Wage Agreement finalized by the JBCCI-X on 10th October 2017 which has

come into force w.e.f. lst July, 2016 provides the following in respect of Allowances under

Chapter-V:-

5.1.0 SpecialAllowance

It will be paid @ of 4% of revised Basic as on 0l/0712016 and frozen in absolute amount

for the entire period of this agreement. This revised Special allowance will be paid w.e.f

0v07t2016

5.2.0 Other allowances: (To be paid w.e.f .01110/2017)

5.2.1. Washing Allowance

Employees who will be provided with uniform by the Management will be paid a

Washing Allowance at the rate of Rs 150/- per head per month. In respect of Nursing

Staff, however, the amount of Washing Allowance payable to them will be Rs.l75l- per

head per month. Where washing of uniforms is arranged by the Management, the

Washing Allowance will not be paid.

5.2.2 TransportSubsidy

5.2.2.1 Employees who do not utilise Company's transport either free or on

payment of nominal or subsidised rate will be paid transport subsidy at the

rate of Rs. 23/- per day of actual attendance.

5.2.2.2ln case of an employee transferred/deployed to another Colliery, if such

employee is required to report at the old place of work from where he is

required to report to the new place of work for duty the existing

arrangement for transporting them from the old colliery to the new colliery

will continue. He will, however, get Rs.23l- per day of actual attendance

as long as he is required to report the old place ofwork.

5.2.3 AdditionalTransportSubsidy
Additional Transport Subsidy/Night Shift Allowance at the rate of Rs.35/- per

day of work will be paid to those in the last shift in night whether it is called

Night Shift or third shift or C shiftlommencing from 10.00 PM onwards.

@-
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Sanctoria

Dhanbad

Ranchi

Nagpur

Bilaspur

Singrauli

Sambalpur

Ranchi

COAL INDIA LIMITED
.COAL 

BHAWAN'

NEW TOWN, RAJARHAT,

KOLKATA-700156

No. CIUC-58/JBCCI-X|. l. No. 4/39-3 Dated: 02.11.20.17

IOthWAGE AGREEMENT
IMPLEMENTATION INSTRUCTION NO. 04



5.2.4

5.2.5

5.2.6

Conveyance Reim bursement

Scooter/Moped/Motor Cycle (Two Wheeler) conveyance reimbursement will be

paid at the rate of Rs.50l per day of attendance. Employees getting Conveyance

Reimbursement shall nor be entitled for Transport Subsidy. The existing

employees who are having valid driving license with ownership of the vehicle will
be eligible for conveyance reimbursement.

Nursing Allowance

Nursing staff will be paid Rs.400/- per month as Nursing Allowance.

Difficulty Allowancc

5,2,6.1 Thin Seam Allowance Considering the special difficulties of piece-rated

and time rated/monthly rated workers in the face underground in thin

seams the following payment shall be made.

Rate of Paymcnt:

(i) Seams above l.5m thickness - Nil

(ii) Seams of I meter to I .5 meters thickness

(a) An amount equal to 5oZ of revised basic for basket loading

and 2.5o/o of revised basic for shoveling on to conveyor.

(b) An amount equal to 2oZ of revised basic for time rated,

monthly rated and other piece-rated workers required to
work at a place where height is between I to 1.5 m.

(iii) Seam below I meter thickness: The management assured that

seams below I meter thickness will not be worked tillthe signing

ofthe next agreement.

5.2.6.2 Working in lleavy Watery Conditions - Underground Rain coats,

Gum boots and hoods shall be provided need based to such of the

workmen who are exposed to heavy watery conditions in underground

mines.

5.2.6.3 Travelling over Steep Gradients Where travelling over steep

gradients exceeds 1000 meters and the average gradient is in excess of
I in 3, an allowance of Rs.lO/- per shift will be paid to each of the

workers working in such a mine or district or section. Where such

traveling exceeds 2000 meters, this allowance will be Rs.20l- per

attendance.

NOTE: For this purpose, the average gradient means the level difference

between bottom of pit or incline mouth to the relevant working place divided by

the plan distance betwecn the two places.

5.2.6.4 Dust

Workmen exposed to heavy dusty conditions at the place of work will be

provided with "Dust Mask". Efforts will be made for effective dust suppression

at working place so that workmen are not exposed to heavy dusty conditions.
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5.2.7 Fuel Allowance

The cost of one LPG Cylinder ( 14.5 KG.) at Govt. rate will be reimbursed in lieu
of free supply of Coal

You are requested to take necessary action to implement the above prov

(R.R.
DTRECTOR (P&rR) &

MEMBER SECRETARY, JBCCI . X

@
L All Members & Alternate Members of JBCCI-X.

2. Chairman, ClL, Kolkata

3. Chairman-MD, SCCL, P.O.-KothagudemCollys.,Distt. Khammam (AP)

4. Director (Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata.

5. Director (Personnel), ECL/BCCL/CCL/WCL/SECL,t{CLIMCL

6. Director(F), ECL| BC CLI CCLIWC Li SEC L/NC L/MCL
7. Director (T/ES), CMPDIL, Ranchi.

8. Director (P/A&W), SCCL, P.O.-KothagudemCollys.,Distts. Khammam (AP).

9. Director (F), SCCL, P.O.-KothagudcmCollys.,Distts. Khammam (AP).

10. Chief Vigilance Officer. CIL, Kolkata.

I l HOD, IICM, Kanke Road, Ranchi.

12. GM/TS to Chairman, ClL, Kolkata.

13. General Manager, NEC

14. General Manager (F), ClL, Kolkata.

15. General Manager (P/EEiAppeal)/Coordinator (JBCCI-X), CIL, Kolkata

16. General Manager, CIL, New Delhi.

17. All Regional Sales Managers, ClL.
18. Chief Manager (P/lR), CIL, Kolkata

19. Senior Manager (Estt./Billy(P/AW) CIL, Kolkata

20. Dy. Manager (P/JBCCI), ClL. Kolkata

21. File

t
ra ll D

Distribution:-

lon
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JBCCI.X
COAL INDIA LIMITED

.COAL 
BHAWAN'

NEW TOWN, RAJARHAT,

KOLKATA-700,I56

No D te 11 017

IO'hWAGE AGREEMENT
IMPLEMENTATION INSTRUCTION NO. 05

Chairman-Cum-Managing Director, ECL,

Chairman-Cum-Managing Director, BCCL,

Chairman-Cum-Managing Director, CCL,

Chairman-Cum-Managing Director, WCL,

Chairman-Cum-Managing Director, SECL,

Chairman-Cum-Managing Director, NCL,

Chairman-Cum-Managing Director, MCL,

Chairman-Cum-Managing Director, CMPDIL,

The lOth Wage Agreement finalized by the JBCCI-X on lOth October 2017 which has

come into force w.e.f. lst July, 2016 provides the following in respect of House Rent Allowance

under Chapter-VIII:-

8.1.0 HOUSE RENT ALLOWANCE (Other than Urban Areas)

B/JB l-Xl. l. No.5/3

Sanctoria

Dhanbad

Ranchi

Nagpur

Bilaspur

Singrauli

Sambalpur

Ranchi

8.1.1

8.1.2

House Rent Allowance shall be fixed @ 2o/o of revised Notional Basic as on

0l10712016 and frozen in absolute amount for the entire period of this agreement

to those employees who have not been provided with residential accommodation.

The revised HRA will be paid w.e.f. 01110/2017 .

Payment of House Rent Allowance will be regulated as indicated below:-

(a) Employees excepting those who have been allotted the following types of

house individually will be eligible for House Rent Allowance at the rate of

27o ofrevised basic per month.

(i) Any pucca house consisting of one or more rooms with common or

separate latrine and bath.

(ii) House under New Housing Scheme, Low Cost Housing Scheme or

single room, arch type tenements with latrine and bath.

(b) If a double roomed house has been allotted to two workmen, both the

allottees shall be entitled to 50% of house rent allowance each per month

per head.

lf single roomed house is allotted to more than one person or if a double

roomed house is allotted to more than two persons, all the allottees shall be

eligible for House Rent Allowance at the rate 2oZ of revised Basic per

month.

@

(c)

PaBe 1 of 3
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8.1.3

(d) Employees who have been allotted a seat in the barracks or mess or hostel

shall be eligible for House Rent Allowance at the rate 2oZ of revised Basic

per month.

(e) Where husband and wife both happen to be employees and where any one

of them is allotted the same house of the type referred to in Clause (a)

above, they shall not be entitled to House Rent Allowance.

(0 Employees who have been allotted single room or Arch type tenement

however will be entitled to House Rent Allowance if the house is not

provided with separate or common latrine/bathroom

House Rent Allowance for Employees in Urban Areas.

It shall be applicable from 0111012017 on the revised basic, as per Central

Govemment's Notifi cations/guidel ines.

8.2.0 House Rent Recovery

8.2.1 No recovery will be made as house rent iiom employees who have been provided

with residential accommodation

8.2.2 Eligibility/entitlement for allotment of different type of quarters will be decided

by Standardisation committee

8.3.0 Recovery of Electricity Charges

8.3.1 In the Coalfield areas where the employees are provided with company quarters

together with electricity by the Management, the employees will be required to

pay at the rate of lo% of the monthly basic wage.

You are requested to take necessary action to implement the above p

ra) o l)l',/

Distribution:-

R.M
DIRECTOR (P&IR) &

MEMBER SECRETARY, JBCCI - X

@
l. All Members & Altemate Members of JBCCI-X.

2. Chairman, CIL, Kolkata

3. Chairman-MD, SCCL, P.O.-KothagudemCollys.,Distt. Khammam (AP)

4. Director (Finance)/Director(Technical)/Director(Marketing), CIL, Kolkata.

5. Director (Personnel), ECLlBCCL/CCL/WCL/SECI-,NCL/MCL

6. Director(F), ECL/BCCL/CCLlWCL/SECL,tiCL/MCL

7. Director (T/ES), CMPDIL, Ranchi.

8. Director (P/A&W), SCCL, P.O.-KothagudemCollys.,Distts. Khammam (AP).

9. Director (F), SCCL, P.O.-KothagudemCollys.,Distts. Khammam (AP).

10. Chief Vigilance Officer, CIL, Kolkata.

I I . HOD, IICM, Kanke Road, Ranchi.

12. GM/TS to Chairman, CIL, Kolkata.

13. General Manager, NEC

14. General Manager (F), CIL, Kolkata.

tst ns.
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I 5. General Manager (P / EE/ Appeal) I Coordi nator (JBCC l-X), C I L, Kolkata

16. General Manager, CIL, New Delhi.

17. All Regional Sales Managers, Cll,.
I 8. Chief Manager (P/lR), CIL, Kolkata

19. Senior Manager (Estt./Bill)/(P/AW) CIL, Kolkata

20. Dy. Manager (P/JBCCI), CIL, Kolkata

2l . File
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JBCCI-X
COAL INOIA LTMITED

.COAL 
BHAWAN'

NEW TOWN, R,dJARHAT,

KOLKATA.7OO156

Dated :l(.11.201
No ctuc-58/JBCCI.)UI tNo 6t+l

Chairman-Cum-Managing Director, ECL,

Chairman-Cum-Managi ng Director, BCCL,

Chairman-Cum-Managing Director, CCL'

Chaiman-Cum'Managing Director, WCI',

Chairman-Cum-Managing Director, SECL'

Chairman-Cum'Managing Director' NCL,

Chairman-Cum-Managing Director, MCL,

Chairman-Cum-Managing Director, CMPDIL'

Sanctoria

Dhanbad

Ranchi

Nagpur

B ilaspur

Singrauli

Sambalpur

Ranchi

Sub: Wecklv Dav of Rest & Waees for ceklv av of

XII l0rh Wa eA mell

est

a

The lOth Wage Agreement for CIL & SCCL' finalized by the JBCCI-X on lOth October

zo rz, *ii.r, i 
". 

.o*I in,J fbr.. *."i t r, :rty 2016, provides rhe following in respect of weekly

Day of Rest & Wages for Weekly Day of Rest:-

12.2.0 WecklY DaY of Rest

Weekiy Day of Rest will be as per the Mines Act' 1952 and Rules made thereunder'

12.2,1 Wages for WeeklY DaY of Rest

Wages fbr Weekly Day olRest will bc nvice of ordinary rate of wages'

On the above sub.iect, reference may be drawn from rhe L'hapte.r V! of the Mines Act" 1952 i e'

Hours uncl Limitation o7 t*p'tiiy'"'t which 
.contains 

various orovisions on the matter'

However, Section 28 a zC oI iii iires Acr, 1952 as 
"vell 

as R')k l7 o1 th" Mine^s Rules

/9ij, which are specifically '"tutii';iu*ty 
day of Rest" are reproduced below for ready

reference:

ec lon of e n

No person shall be allowed to work in a mine on mor€ than six days in any one

A 1952 We

on2 of ine Act 19

tl of t

m rto da f Rest

week

ch the daYs ol rest for

Cc

l) Where in pusuance of action under section J8 or a result of exenipdng any mine

;; ;; ;;t"". employed therein the provisions of section 28' anv person

".oi"riin"t.t, 
is atp'ivea of any of the weekly days of rest for which provision

is made in section 28, he shall be allowed' within the n.ronth in which such days of

rest were due to him or within the two months immediately following &at month'

conpensatory days of rest equal in number to the days of rest of which he has

been deprived

2) The Central Government may prescribe the manner-in whi

-' 
*ii"f, provision is made in sub-section (l) shall be allowed

ct-
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Ru le 47 of the Min esRulcs, 1955 (Wceklvdav of Rest):

l) For the purpose of sections 28 and 29, a day of rest for any person shall mean a

period of rest of at least 24 consecutive hours'

2) There shall be posted up in a conspicuous place outside the office of every mine a

notice showing the weekly day or rest' Where the weekly day of rest is not the

same day for all persons employed in the mine' the notice shall show the day of

rest allowed to each relay, or set ofpersons' or individual'

You are requested to take necessary action to implement the above provisions of lOrh

Wage Agreement.

(R. Mish 0 r?-
DIRECTOR (P&IR) &

MEMBER a"611B14&Y. JBCCI - x
@\

Distrihution:

I . All Members & Altemate Members of 'IBCCI-X'

2. Chairman, CIL, Kolkata

i. ii 
"i..*:r.ao, 

scct-. p.o.-rothagudern collys 'Distt' 
Khammam (AP)

i. oii""i"iirnance)/Director (rechriical)/Director !Y*:lilg)'CII-' 
Kolkata'

s. ;i;;;i;; ii'.;ronr"t)' ecr-BccL/ccL/wcusECL/NCLntlcL

i. oir."i"<Fl, ECUB:ccuccuwcL/sECLNcL/McL
7. Director (T,/ES), GMPDIL, Ranchi'

g. 6ir."i"t iPl^lwl, sccl' p'o'-ro*'"gua"nl collvs ' 
Distts' Khanrmam (AP)'

s. Dt.""i"t i-Fl, aCCi, p.o -rotnagudemtollys'' Distts' Khammam (AP)'

10. Chief Vigilance Officer, CIL, Kolkata'

I l. HOD, IIaM, Kanke Road, Ranchi'

12. GM/TS to Chairman' CIL, Kolkata'

13. General Manager, NEC

14. General Manager (F), CIL, Kolkata

i;. ;;;;;;i iuru""io ipieerappeal)/coordinator 
(JBCCI-x)' clL' Kolkata

i6. G"neral Manager, CIL' New Delhi'

t7. ell negional Sales Managers' CIL'

I 8. Chief Manager (PflR)' CiL' Kolkata

i i. S"^i". V*"'ger (Estt'IBill)/(P/AW) CIL' Kolkata

20. Dy. Manager(P/JBCCI)' CIL' Kolkata

2l . File
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JBGCI.X

No CI B/J t-xt No.7 Dat 11 7

Chairman-Cum-Managing Director, ECL.

Chairman-Cum-Managing Director, BCCL,

Chairman-Cum-Managing Director, CCL,

Chairman-Cum-Managing Director, WCL,

Chairman-Cum-Managing Director, SECL,

Chairman-Cum-Managing Director, NCL,

Chairman-Cum-Managing Director, MCL'

Chairman-Cum-Managing Director, CMPDtI-,

:L vea

Sanctoria

Dhanbad

Ranchi

Nagpur

Bilaspur

Singrauli

Sambalpur

Ranchi

Nati estiv lida

ha
rhw A nt

The lOth Wage Agreement for CIL & SCCL' finalized by the JBCCI-X on lOth October

zO I l. *ii.t f*. cori in,i for"e w.e.f. I st July 2016, provides the lollowing in respect of Leave

and NationaUFestival HolidaYs:-

6.0 Annual Leave with Wages

6.1.0 Annual leave with wages will be continued to be governed by the provisions of the

Mines Act, 1952.

Notc: For the purpose of computation of attendance.fbr determining the eligibility for

Earned leave, all authorized paid leave (Sick Leavc with full pay, casual leave

with pay, Maternity leave witlr pay' Child Care leave' days of absence on

account of injury arising out ol'employment or on account ol'occuPational

disease with puy, u' *tlt as Paid liolidays) would be included 'fhese paid

leaves rvould. however, not eam any leave'

The prevalent practices in respect of Earned Leave' Casual leave and paid lestival

holidays will, horvever, conttnue if more favorable' All employees posted in an

"."[il"it."i'tt "fl 
avail'same number of holidays and equal working hours'

Accumulation of Earned Leave/AnnuaI Leave with Wages

Accumulation of Earned Leave/Annual Leave will be 150 days prospectively'

Encashment of Earncd Leave

The workmen will be entitled to get encashment of carned leave at the rate of I 5 days

,"ir.rt.'O^ ot.""ntinuation of itrui"e due to death' retirement' superannuation and

'VRd.;" balance leave or 150 days whichever is less will be allowed for encashment'

'@

6.2.0

6.3.0

6.4.0
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6.5.0 Sick Leave and SPecial Leave

6,5.1 The existing provision relating to Sick Lcave ol 15 days with full pay in a

calendaryearwillcontinue.Sickleavewithfullpaywillaccumulateuptol20

daYs ProsPectivelY'

6.5.2GrantofspecialLeavetoemployeessufferingfromHearldisease'TB'Cancer'

Lcprosy, Paralysis, Renal diseases, H'l'V' and Brain disease/disorder'

3mployees suffering from Heart disease, TB, Cancer' Leprosy and Paralysis'

Renal iiseases. H.l.V. and Brain diseases/disorder shall be granted leave at 507o

of wagcs @asic Pay+VDA+SDA) till they are declared fit by the Company

Medical Board or any other hospital to which the cases may be referred for

treatment by the Management duly vetted by lhe company Medical Board'

6,6.0 Casual Leave rvith PaY"'"'- 
;;;;y;". shall be entitled to a maximum of I I days of Casual Leave with wages in a

"utJnar, 
y"u, and those joining during the year' shall be allorved to avail it

proportionately.

6,?.0 National/Festival HolidaYs-' '" 
itpioy"., 

"or"..d 
uni"' Ihis agreement shall be entitled to avail 8 (Eight)

NationaUFestival holidays with wages in a calendar year'

You are requested to take llecessary action lo implement the above prov

/G. ls ra '18) lr,l*
.,i!

DIRECTOR (?&IR) &

MEMBER SECRETABY' JBCCI - X

'\tq:\
Distribution:-

L All Members & Alternate Membcrs of JBCCI-X'

2. Chairman, CIL. Kolkata

i. ii."ir"'"":rr,lo, sCCt., p.o.-rothagudemcollvs.,Distt Khammam (AP)

+. nfi""r"t iff""nce)/Directoi(Technical)/Directo(MtrketinB)' 
CIL' Kolkata'

5. ;t;;;;;; ii';;;onn"l), 
pcLrsccL/ccuwcusECt'/NCL/MCL

i. oir""to<il, ECLtBccLt ICLIwcL/SECLNCL/MCL

7. Director (T/ES), CMPDIL, Ranchi'

s. oir""i.r ipreatwl. ScCt-' P.o'-KothagudemCollys 'Distts' 
Kharnrnam (AP)'

s. 
"Di.i"i"t 

ill, a-c't-, e o -rotnugudemiollvs 'Distts' 
Khammam (AP)'

10. Chief Vigilance Officer, CIL' Kolkata'

I I. HOD, ItCM, Kanke Road' Ranchi'

12. GMITS to Chairman, CIL' Kolkata'

13. General Manager, NEC

14. General Manager (F). CIL' Kolkata'

i;. ;;;;;;i r.i"""i* ipleveppeal)/coordinator 
('TBCCI-X)' CIL' Kolkata

16. General Manager, CIL, New Delhi'

17. All Resional Sales Managcrs' CIL'

I8. Chief anagcr (P/lR)' CIL' Kolkata

iq. i",liot fuf *"'ger(Est1/Bill)/(P/AW) CIl-' Kolkata

20. Dy. Managei(P/JBCCI)' CIL, Kolkata

21. File
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JBCCI.X

Chairman-Cum-Managing Director, ECL,

Chairman-Cum-Managing Director, BCCL.

Chairman-Cum-Managing Director, CCL,

Chairman-Cum-Managing Director, WCL,

Chairman-Cum-Managing Director, SECL,

Chairman-Cum-Managin g Director, NCL,

Chairman-Cum-Managing Director, MCL,

Chairnran-Cum-Managing D irector, CMPDI L'

Sub: Revised Basic Pay o f Pit Sunervisors u ndcr l0 th \Yase Asreemerlt

ThebasicpayofPitSupervisorsunderNCWA.IXasperl.l.No.08dated20thMarch
2012 was Rs.21415.80/'

TheRevisedBasicPayunderl0.hWageAgreementfbrClL&SCCL'ason01.07'2016'

in respect of Pit Supervisors, would be Rs 35,E36'48/-'

The other terms and conditions of service will remain lhe same as applicable to other

workers covered under l0s Wage Agreement'

Procedure and other conditions for fixation under l0'h Wage Agreement-*]li.b:.:."T: ."t
p", t.l.N;. i;;igil'w"g. eg...."nt as circulated vide lener no.: CIL/C-5g/JBCCI-X/1.1. No.

l/390 dated 02.1 1.2017.

You are requested to take necessary action to implement the above provi

(R.R. hra t(\',,|,1

Sanctoria

Dhanbad

Ranchi

Nagpur

Bilaspur

Singrauli

Sarnbalpur

Ranchi

S t'

Distribution: -

DIIIECTOR (P&IR) &

MEMBTR SECRETARY' JBCCI . X
.ve.\

l. All Members & Altemate Members of JBCCI-X'

2. Chairman, ClL, Kolkata

i. cir.i"r-:rt,lp, sccL, P.o.-Kothagudem collys ' Distr' Khammam.(AP)

a. Oir..i"t tnl"""ce)/Director (Techrrical)/Director (Mark€ling)' CIL' Kolkata

S. Oir."itt ip.^orn"t), eCLIeCCLICCUWCL/SECLNCLiMCL

i. oir..,o(i), EcuBCcuccL/wcL/SEcLNCL/McL
?. Director (T/ES), CMPDIL, Ranchi'

i. iir."i"i tpledw; sccr-, P.o.-Kothagudem collvs 
' 

Distts Khammam (AP)

q. oii"","r iry scCL, r.o.-Kothaguoem collys', Distts' Khammam (AP)'

10. ChiefVigilance Officer, CIL, Kolkata'

11. HOD, llCM, Kanke Road, Ranchi'

12. CIr,1/TS to Chairman, ClL, Kolkata'

13. General Manager, NEC

14. Ceneral Manager (F), ClL, Kolkata'

i;. ;;;;;;l r',i"ii"E.' ipi6erappeal)/coordinator 
(JBccl-x)' clL' Kolkata

16. Ceneral Manager, ClL, New Delhi'

17. All Regional Sales Managers, CIL

LE. ChiefManager (P/lR), ClL. Kolkata

i9. Senior Maniget (Estt./Bill)/(P/Aw) CIL, Kolkara

20. Dy. Manager (P/JBCCt), ClL, Kolkata

21. File

lons.
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JBCCI-X
COAL INDIA LIMITED

.COAL BHAWAN'

NEW TOWN, RAJARHAT,

KOLKATA.7OOl56
Dated: 11.2 7

CI t.l o/

Chairman-Cum-Managing Director, ECL, Sanctoria

iiiuitrun-Cr*-r.aanaling Director, BCCL' Dhanbad

ciiri-*-cr.-ftlanaling Director, CCL, R-anchi

Chairman-Cum-Managing Director, WCL, Nagpur

C't uirmun-Curn-frf anaging Director, SECL' Bilaspur.

iirii-""-c"r"-rtaana!in! Director, NCL, Singrauli

Ci,"i*u"-Crr-rvanaling Director, MCL' Sambalpur

iiri"""i-ctr*-r'aunu!in!Dit""tot,cMPDlL' Ranchi

Sub: Social Securitv

C a
rhw entof

The lOth Wage Agreement lbr CIL & SCCL' finalized by the JBCCI-X on lOth October

2017, which has come into tbrce *'"'f itrt'fy 2016' provides the following in respect ot'Social

SecuritY:-

9.1.0 Life Cover Scheme:-

An amounr of Rs- I ,25,000/- will be paid under the Lil'e Cover Scheme w e'f' 0'lll0lz017 '

9.2.0 Workmen's Compensation Benefits:-

It is agreed that -

g.2.1 The employees covered by this Agreement shall be entitled to the benefits

admissible under The Employee's Compensation Act' 1923'

9.2.2 The benefits under the The Employee's Compensation Act will not be affected

adverselyonaccountofthercvisionofwagesbythisaSreement.

g.2.3 An employee who is disabled due to accident arisins out ot'and during the course

of employment, *riitti r'iri"trt wages-and dearnJss allorvance from the date of

accident till r.,.lrt. i?..i"r"a fit by th-e company's Medical o{ficer' The disabled

employee will have to remain under the treatment ofthe Coal Company's Medical

Officer or in a n"tpi"f 
'"ppt""Jlteferred 

by the coal company to be entitled to the

benefit.

9.2.4 The compensation shall be paid on the basis ol'the last wages drawn immediately

before the employee met with the accidcnt'

o, ( Ir is further agreed thal tlle Payment of wages :nade to emPlolees during the

oeriod oi ternporary disautement Ju" to u""iitnt arising ottt ol and in course of

ffi]];; il,]-ni, U. J.au.,.A from the tump sum amount payable towards

compensation for any permanent' partial or total disablement resulting theretiom'

'B+
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9.2.6 An exgratia amount of Rs.90,0001 will be paid in addition to the conrPensation

unde. The Employee's Compensation Act in case of death or permanent total

disablement. It will be effective from 0l/ I 0/201 7

g.2.7 An amount of Rs.5 lakh shall be paid to the next of kin of an employee in case of

a fatal mine accident.

9.3.0, 9.4.0 Provision of Employment/payment of morthly monetary compensation to

& 9.5.0 DePendent

A committee is constituted under the Chairmanship of Director (P&lR), CIL consisting of

representatives ol Trade Unions and Management to finalise the scheme for employment

orfinan.ialbenefitstothedependent'Theaforesaidcommitteeshallsubmitthescheme

tentatively by 3l" March 20l8. Till then, status quo shall be maintained in respect of

these provisions.

You are requested to take necessary action to implernent the above pro

(R.

DIRECTOR (P&IR) &

MEMBER SECRETARY. JBCCI - X
.\p\

t3l,&+

Distribution;-

I . All Members & Alternate Members oi JBCCI-X'

2. Chairman, CIL, Kolkata

;. A;il;;-nD, sccl-, P.o.-Kolhagudem collvs 'Distt Khammam.(AP)

+. iit*i"t irl"",ice)/Diiector (Technical)i Director (Marketingj' CIL' Kolkata'

j. pir".i", ip**nnit;, ecuscct-lccL/wcLisEcLn{cLA4cL
i. oir""to(i), ecL/BccL/ccL/wcL/sECLNcLA4cI-
7. Director (T/ES), CMPDIL' Ranchi'

s. Dir"";;r iP/At$, sccl' P.o'-Kothagudem collvs 
' 
Distts Khammam (AP)'

q- 5ir""i"i iil. scci., e.o.-kothagtraern Collvs Distts Khammarn (AP)'

10. Chief Vigilance Oificer. CII-' Kolkata

ll. HOD, IICM, Kanke Road. Ranchi'

12. GM/TS lo Chairman. CIL' Kolkata'

13. General Manager, NEC

14. General Manager (F), ClL, Kolkata'

i;. il;;;;i iJ""^E"i ipiLrreppeat)/coordinator 
(JBCCI-x)' clL' Kolkata

16. General Manager, CIL, New Delhi'

17. All Resional Sales Managers CIL'

18. Chief li4anaser (Pi IR), CIL Kolkala

iS. i"niot lrl"rig"t (Eslt./Bill)i(P/A w) ClL Kolkara

20. Dy. Manager (PiJBCCI), Cll" Kolkata

21. File

sl o ns.
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JBCCI-X

10t4t1 Date d:18.11.2017
No CIUC-5 BCC t-x/|. l. No

Chairman-Cum-Managing Direclor, ECL,

Chairman-Cum-Managing Director, BCCL'

Chairman-Cum-Managing Director, CCL,

Chairman-Cum-Managing Direclor' WCL,

Chairman-Cum-Managing Director' SECL'

Chairman-Cum-Managing Director, NCL,

Chairman-Cum-Managing Director, MCL,

Chairman-Cum-Managing Director, CMPDI L'

Sanctoria

Dhanbad

Ranchi

Nagpur

Bilaspur

Singrauli

Sambalpur

Ranchi

Sub : Housins. Water SupD lv. Medical & Ed ucational Fa c ilities

r- of1 rhw rec

The tOth Wage Agreement for CtL & SCCL' finalized by the JBCCI-X on lOth Oetober

201?, *;i;h h;. 
"oI.,. 

iito ro,.. *...r. tst July 2016, provides the following in respect of

ftousiog, Wat"r Supply, Medical & Educational Facilities:-

10.1.0 House

l0.l.l All the standard houses to be constructed will be provided with electricity, water tap

and fan.

10'l.2Thestandardhouseswhichhavenotyetbcenprovidedwithelectricity'watertap
and fan will also be provided with the same' Other houses' belonging to the

companies for whiJ tie occupants are not entitled to house rent allowance will

also be Provided with fan'

10.1.3 All quarters/hutments belonging to coal companies will be repaired and maintained

by the respective management' Adequate fund will be provided for this purpose'

10.1.4 Torvn Administration

'lhere will be a separate Town Administration Department in each Company with

the responsibility of maintaining the houses' water supply and sanitation A Public

Health Engineer/Civil Engineer-will be in-charge of maintenance of water suPply

system in.u"rt e"u fi; i";^ Administratioir set-uP is to becotne operative in

three months' time from the date ofsigning the Agreement'

10.2.0 Water SuPPIY

l0'2.llrisreiteratedthatwatersupplyschemewillbeprovidedsoaStoensuresupplyof
l5 gallons of ututJ *uttt ft' tn]ployet per day in quaners steps will be taken to

ensure that ,flon *'''t"h"*t' uit tudi to supply water till long lerm schemes

become operative' li *itl ut'o be ensured that potable, water 
lt-111:.:"t'"0't "

work siles. Steps will be taken to cnsure that filtralion plants are operatlve'

.Euz,t.
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10.3.0 Medical facilities

10.3.1 Every endcavor will be made by the management to achieve the rate of one

hospital bed for 100 employees. However, it will be ensured lhat the ratio of I to

100 will bb achieved durin! the period of the agreemenr. lt is agreed that efforts

will be made to improve the quality of meciical services by providing infra-

structural facilities and keeping other suitable measures including handing over

the medical services to reputeJ agencies for Medicare' The recommendation of

the Kumarmangalam Committee will also be kept in view Budgetary provision

would be madehr medical services at a rate rot less than Rs.3000/- per employee

per annum excluding capital expenditure and cstablishment costs for next five

years.

10.3.2 The Ayurvedic system of tr€atment will be rnaintained and improved upon to

provide medical facilities to emp)oyees'

10.4.0 Ambulance

Each Colliery/large establishment will be provided at least wilh one Ambulance'

All the ambulances well equipped with necessary facilitics will be kept in working

order and madc available whenever necessary'

10.5.0 Pneu moconiosis

,' if i'r, r;

10.5,1 In order that pneumoconiosis detected and facilities for anesting and cure of the
- , disease are cieated, adequate machinery for the same will be established in each

company. Where such machinery has rrot been established in each coal producing

"o*p"ny. 
a Medical Board to deal with problem of pneumoconiosis will be kept

op"otion.t and will start functioning' These Medi-cal Boards would examine the

;;t;;;";;.coniosis within 7 dafs of receipl of detection of pncumoconiosis'

10.5.2 lf an employee is stopped from work by any Competent Authority because of
--'-'- 

i"t""tio[ oipn"rrno"onioti' and on the g'o'nd thut his continuance in work will

lead to deterioration and if the findings oi Medical Board are to the effect that he

was suffering from pneumoconiosis, h'e will be paid wages for the entire period of

sickness

10.6.0 Educational Facilities and Workers Education

10.6,1 (a) The existing practice of grant'in-aid to Private Commiftee Managed Schools

*iil 
"ontinu". 

ihe Welfare Board of the Subsidiary Company will regulate

payment ofsuch grants/evolve norms for such payments

(b) Where tlle workers come forward with their own contribution for the running

ofeducational institutions, matching grants rvill be given by the coal Companies'

10.6,2 Re-imbursetnent of tuition fees and hostel charges will be made to the

sons/daughters of 
"rnptoye"s 

who secure adrlission for pursuing Engineering

i"gt* li .ir ItTs & NtTs and all Govt' Engineering Colleges and Medical

Colleges within India.

@
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l0.T.lTherewillbecanteenineachoftheCollieries/Establishments,whichwilIrunon

No Profit-No Loss basis' Utensils and fuel required by the canteen rvill 
.be

supplied by thc Colliery/Establishment Management may &lso consider providhg

financial assistanc. ro,h. c.n,..n management Committee depending on the size

and operarion of the canteen to enable it to supply food articles at cheaper prices'

10.8.0 Other Welfare Activities

10.8.1 Various activities uldenaken by the erstwhilc Coal Miles Labour Welfare

Organizarion such as Preventive iealth Care' Family Weltbre' M P I'' Cames and

Splrts, Cultural Programmes' Adult Education' Community Development etc 
'

willcontinuetobea-ctivatedandstrengthenedbytheCoalCompaniessoasro

imProve the qualitY of life'

10.9.0 llolidayHome/Rehabilitation Center

10.7.0 Canteen

D ribu t ion: -

DIRECTOR(P&IR) &

MEMBER SECRETARY' JBCCI - X

'@\

10.9,1 Efforts wilt be made to improve the l'acilities at existing holiday homes'

rehabilitation centers and hostels'

You are requested to take necessary actiotl to implement the above provls

(R. R. Mishra \c It
) I

l. All Members & Alternate Members of JBCCI-X'

2. Chairman, ClL, Kolkata

;. il;il;;':Mt, scct-, p.o -rutnagudemCollvs 'Distt' Khammanr (AP)

;. ;t;;;;; iFi;;ncelluiecto4rectrni-cal)/Director(Marketing)' 
C.lL' Kolkata'

;. ;i;;;;; ii';;;;nn"t), ecuticct-rccL/wcL/sECL/NCt,lMCL

i. oir..,"<il, ECL/B'acL/ccl-/wcL/SECUNCLA4cL

i. Director (T/ES), CMPDtL, Ranchi'

i. 51r."i", iplelw), sccl-, P'o''Kothagudemc,ollvs"Distts' Khammam (AP)

;. ;il;;; ii;, tcc'[, e.o.'rotnugudem-ollvs''Distts Khammam (AP)'

i0. Chi.f vlgitun.e oflicer' CIL, Kolkara'

t i . gon, llCM, Kanke Road, Ranchi'

12. GM/TS to Chairman, CIL, Kolkata'

13. Ceneral Manager, NEC

l+. Ceneral Manager (F), ClL, Kolkata'

i;. il;;;i r"1"""'g., ipTegeppeal)/coordinator 
(JBCCI'x)' CIL' Kolkata

ii. c.n..rt Manager, ClL, New Delhi'

l?. All Regional Salcs Mariagers' CIL'

18. Chief lilanager (PrlR), CIL, Kolkata

ii. i""i"t l,l*i'ger(Estt'/Bill)/(P/AW) CIL' Kolkata

20. oy. tnlun"g"i(P/J BCCI), ClL, Kotkata

2l - File
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JBCCI-X
COAL INDIA LIN,IITED

.COAL BHAWAN'

NEW TOWN. RAJARHAT.

KOLKATA.7OO156

l l. No. 11/4i8 Dated 19.11.2017
No. CIUC.5B/J BCCI .N

Subr Date of llcti re ent

Retirement under ChaPter-XII:-

12.4.0 Date of retirement'

Dist ribu on:-

Sunctoria

Dhanbad

I{anchi

Nagpur

B ilaspur

Singrauli

Sambalpur

Ranchi

The lOth Wage Agreement for CIL & SCCL' finalized by the JBCCI-X on lOth October

20 t 7, ;i;l l;; 
"omI 

into- force w.e.f. I st July 2016, provides the tbllowing in respect of Date of

tfthe date of birth ofan employee

will superannuate on the last day

retire on last daY of the month'

falls on ltl day ofthc month' then the retiring employee

ofthe previous month. ln all other cases, employee will

You are r€quested io take necessary action to implement the above provl

r \w(R. R. a)

l. All Members & Alternate Members of JBCCI-X'

2. Chairman, CIL, Kolkata

;. d;il;;-MD, scct-, p'o -rotnagudemcollvs''Distt Khammam (AP)

i. o"*i".if f";nce)/Diiector(l'echnical)/Dircctor(Marketing)' 
C.lL' Kolkata'

;. ;il;;; ii';;;;nn'"t), ec uricct-/cc uwc L/sEC L/N c L/MCL

i. oi'""i"<il, ECL/B.acL/ccL/wcL/sECL/NCL/MCL

i. oi.."tor iilPs), cMPDlL, Ranchi'

s. 
"Dir."i"i 

iplA, w1, scc t-, P'o"Korhagudemcol lvs''Di stts' Khammam (AP)

l. oir."i"ii-rl, aCC'i, e.o'-rothagudem-ollvs"Distts' Khammam (AP)'

10. Chief Vigilance Oflicer. ClL, Kolkata'

I l. HOD, l16M, Kanke Road, Ranchi'

12. CM./TS to Chairman, CIL' Kolkata'

13. Ceneral Manager, NEC

14. Ceneral Manager (F), ClL, Kolkata

i5. il;;;i iJ""o!., ipTe Eleppeal)lCoordinator (JBCCI-X)' clL' Kolkata

DIRECTOR (P&IR) &

MEMBIIR SECRETARY, JBCCI . X

.sit

ons.
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Chairman-Cum-Managing Director, ECL,

Chairman-Cum-Managing Director, BCCL,

Chairman-Cum-Managing Director, CCL,

Chairman'Cum'Managing Director, WCL'

Chairman-Cum-Managing Director, SECL,

Chairman-Cum-Managing Director, NCL,

Chairman-Cum-Managing Director, MCL,

Chairman-Cum-Managing Director, CMPDIL'
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16. General Manager, ClL, New Dclhi.

17. All Regional Sales Managers, CIL.

I 8. Chief Manager (P/lR). ClL, Kolkata

19. Senior Manager (Estt./Bil)i (P/AW) CIL, Kolkata

20. Dy. Manager (P/JBCCI), CIL, Kolkata

21. File
Gi\
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